b. The right to fair remuneration and income distribution

302. Remuneration is the most important means for achieving justice in work relationships.[659]
The “just wage is the legitimate fruit of work”.[660]

They commit grave injustice who refuse to pay a just wage or who do not give it in due time and
in proportion to the work done (cf. Lv 19:13; Dt 24:14-15; Jas 5:4). A salary is the instrument
that permits the labourer to gain access to the goods of the earth. “Remuneration for labour is to
be such that man may be furnished the means to cultivate worthily his own material, social,
cultural, and spiritual life and that of his dependents, in view of the function and productiveness
of each one, the conditions of the factory or workshop, and the common good”.[661] The simple
agreement between employee and employer with regard to the amount of pay to be received is
not sufficient for the agreed-upon salary to qualify as a “just wage”, because a just wage “must
not be below the level of subsistence”[662] of the worker: natural justice precedes and is above
the freedom of the contract.



